
Pupil Services Communiqué 
CONTINUAL COMMITMENT TO “EDUCATING THE WHOLE CHILD” TO ENSURE SAFE, 

HEALTHY, AND SUPPORTIVE LEARNING ENVIRONMENTS FOR ALL STUDENTS  

ESPECIALLY FOR STUDENTS 
 

 The school counselors and social worker at Harmony Middle School hosted a Mental Health Awareness 

Week from April 16 to April 20.   Topic areas included self-care, health coping skills, and how to seek help.  
 

 April is Autism Awareness Month: Many schools have purchased t-shirts to wear or are holding Light it 

up Blue Fridays (in which everyone is encouraged to wear blue).  Algonkian ES is holding a Rough and 

Tumble 1K on April 22, and the Art teacher is engaging the entire school in a diversity puzzle activity.   

Heritage HS conducted a lesson developed by a sibling of a student on the spectrum which included a 

video featuring staff and students on acceptance.  Belmont Ridge MS is holding a movie night and a walk 

for all abilities during school.  Belmont Ridge MS is also having a paint night and a bingo night at the 

school.  Many schools are showcasing autism during morning announcements and through homeroom  

activities. Daily facts are a theme among the schools.  Schools have also created bulletin boards or signage 

throughout the building to bring awareness to autism. In addition fundraisers, in the form of bake sales 

and bracelet sales, are being held at many schools.  The funds revert to the autism programs or donated to 

a charity.  The Autism Services Team are sharing photos on twitter @ LCPS_Autism 
 

April 2018 

ESPECIALLY FOR FAMILIES 

 On April 11, 2018, Judith Slowey-Brown, middle school counselor at Trailside Middle School,  
participated in a panel discussion at the LEAP presentation on “Communications- How to Build 
Better Relationships.” Ms. Slowey-Brown shared how school counselors effectively communicate, on a 
regular basis, with parents and guardians regarding student academic and personal-social support as well 
as post-secondary planning.  There were over thirty (30) participants and feedback was positive. 

 The Special Education Advisory Committee (SEAC) April meeting presentation was dedicated to autism 
for Autism Awareness Month. Dr. Joy Engstrom, Special Education Supervisor, Autism, presented on 
current practices for students with Autism and work on the Virginia Commonwealth University (VCU) 
grant to include the goals and direction of the work. 

 Parent Resource Services held the first annual Summer Activities Resource Fair on Saturday, April 14. 
The fair brought families of students with disabilities together with vendors who provide summer  
activities.  It provided  the families an opportunity to speak with 26 vendors from outside agencies in one 
location to learn about available summer activities for their children.  Three specialized reading   
facilitators were also available to provide summer reading activities for parents to complete with their 
students. The feedback from both the parents and vendors was overwhelmingly positive.  There was a  
total of ninety (90) participants.  

 Parent Resource Services offered two sessions on Mandt for Families on March 22 and April 2.  This 
training introduced the same Mandt training that is offered to LCPS staff.  Mandt for Families  
incorporates the concepts and principles that LCPS staff learn and implement when they work with  
children in the educational environment.  Offering Mandt for Families helps parents to work with their 
children using the same language and principles that their children are exposed to in the classroom and 
develops an environment of consistency and predictability for their children at both home and school.  

 On April 23,2018, Dr. Sajjad A. Khan of  Neuro Science, Inc., presented on the topic of Transitioning 
Special Education Students to College: Legal and Educational Implications You Need to 
Know.  Twenty-nine (29) parents were in attendance and many reported that they left the presentation 
ready to try a new strategy, skill, or way of approaching things.  



 

 Community Independence Instruction (CII) at Cedar Lane Elementary School is the featured program for Spotlight Virginia this 
April.  Spotlight Virginia highlights innovative practices occurring around the state.  Cedar Lane Elementary School’s  
CII school-based business activities were nominated by the Pupil Services Career and Transition Services Team. The feature is lo-
cated on the Center on Transition Innovations webpage.   
https://centerontransition.org/transition/spotlight/index.html 

 The members of the supported employment team participated in the VCU Supported Employment Institute in Richmond, Virginia 
on April 12 and April 13.  Various topics included, but were not limited to: values and philosophy of supported employment, the  
Building Blocks to Supported Employment, Person-Centered Planning (Discovering Me), Tips from the Field presented by  
a business panel, Collaboration and Future Employment with Department of Aging & Rehabilitative Services (DARS),  
Supported Work–Based Models, and future planning as presented in a session entitled Envisioning your Next Steps.  LCPS  
participants included the special education supervisor, a transition specialist, a transition teacher, a special education teacher,  
an occupational therapist, and a representative from DARS.  

 Advance Restorative Circle Training was provided on April 9, 2018, to 65 staff focusing on advancing Tier 1 skills for leading  
community-building and problem-solving restorative circles. 

 The Foundations of Autism online course offered by VCU to LCPS employees began on April 11.  Thirty (30) professionals from  
various disciplines and roles across the division are participating in the professional learning opportunity. 

 The Autism team is providing an interactive learning opportunity on April 24,2018, for paraprofessional staff across disabilities 
and settings on the topic of data collection. 

 The Autism specialist and supervisor attended the Region 4 Communities of Leaders in Autism (CoLA) meeting held by GMU  
Training & Technical Assistance Center (T/TAC) and VCU Autism Center for Excellence (ACE) on April 10.  The group held a  
collaborative discussion on the topic of behavior and also learned about potential virtual coaching opportunities.  

 Over the past month, schools across levels participated in Positive Behavior Interventions & Supports (PBIS) March Team  
Check-Up, a full day work session dedicated to school climate and culture, family and community engagement, multi-tiered  
systems of support, and the Virginia continuous school improvement process.  Content and activities were designed to foster  
collaboration between the PBIS team and school leadership team in assessing needs and developing strategic actions for the school 
improvement plan.  “86% of the Team Check-Up survey respondents agreed to strongly agreed that they have a greater  
understanding of the Virginia Continuous School Improvement Process (Strand II: School Environment) and how PBIS can  
support school improvement plans.” 

 Riverside High School hosted a visit from representatives from Spotsylvania County Schools on April 11, 2018.  The group, com-
posed of  administrators and teachers, was interested in strengthening their PBIS support systems at the division and school level .  
Riverside students and staff shared their implementation process, tiered intervention practices, data collection methods, and stu-
dent and family engagement practices.  Stefanie LaPolla, Multi-Tiered System of Supports supervisor and Lisa Fillipovich , PBIS 
coordinator, shared division-level practices regarding implementation, coaching and support model, strategic action planning, data 
collection and analysis, and professional development.  

 Twenty-nine (29) Multi-Tiered System of Supports-Response to Intervention (MTSS-RTI) Cohort I elementary and  
middle schools attended professional development on Integrating Multi-Tiered Systems of Support (MTSS) Structures and Teams 
on April 12, 2018.  Learning outcomes focused on integrating academic and behavior systems and teams, understanding how RTI 
fits into the school improvement process, and how RTI implementation data should be used to review and update the school  
improvement plan.  Learning was facilitated by Pupil Services staff and the Office of Research. 

 April marked several developments in Specialized Reading Instruction. On April 16 and April 30 two cohorts of Elementary  
Specialized Reading Lead Teachers had their second meeting to focus on implementation fidelity and data collection.  During the 
week of April 23, Reading Mastery Teachers had a second opportunity to participate in instructional coaching rounds for  
implementation feedback and support.  The week of April 23 also marked the completion of the eighth Specialized Reading  
Academy.  The 175 teachers who have completed the Academy of Specialized Reading have completed the entire series of  
Specialized Reading Professional Learning.  Congratulations to all! 

 Forty (40) instructional staff members, across elementary and secondary levels, participated in a professional learning  
opportunity that focused on how to increase positive student behavior, engagement, and instructional learning in the classroom.  
Participants included special education teachers in specialized programs such as: Intellectual Disabilities, Multiple Disabilities,  
Autism, as well as cross-categorical special education teachers, music teachers, English Learners, and related  
service providers. Staff gained professional knowledge on how to use a highly developed, evidence-based behavior change system  
to support student performances in the classroom and monitor behavioral performances via effective data collection. Participants  
acquired more knowledge, strategies, and resources on how to strategically incorporate integrated music models to stimulate  
positive behavior, student engagement, and purposeful instructional learning. This professional learning opportunity was  
offered during the county-wide professional development day on April 2, 2018. 

 Seventy-five (75) individuals completed Becoming a GREAT Teacher:  What Every New Special Education Teacher 
Must Know.  The class was comprised of teachers in their first year of teaching, more seasoned educators entering the district,  
and instructional facilitators.  Instructional topics included:  Case Manger Responsibilities, FBAs/BIPs, Data Collection & Analysis, 
Assistive Technology, Inclusive Practices, Collaboration, Confidentiality, Assessment, Installing Classroom Systems,  
Progress Reporting, IEP Writing, Phoenix SE, Extended School Year Services, Transition, the Medicaid Parent Consent Process,  
and Preparing Students for End-of-the-Year Events. Participant feedback was very positive!  The course met monthly with the last 
session being held on April 11, 2018. 

 Sixty-eight (68) teachers and administrators participated in the April 24 session of Installing Classroom Systems. To date,  
408 staff and administrators have completed this training. 

ESPECIALLY FOR STAFF  

https://centerontransition.org/transition/spotlight/index.html

